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Abstract 

 

        The study aimed to identify the level of Transformational Leadership and their Role on the Decision Taking 

Effectiveness. The study population consists of senior management, the study sample reached (270) Managers. The study 

adopted descriptive analytical approach, to achieve the objectives of the study and test hypotheses, A questionnaire was 

developed consisting of (32) paragraph for collecting data from the study population, then analyzed using program (SPSS), 

Statistical methods were used such as: arithmetic means, Simple Linear Regression Multiple Linear Regression. 

The study reached: 

 

- The presence of the impact of transformational leadership in terms of its dimensions combined (Idealized Influence, 

Inspirational Motivation, Individualized Consideration, Intellectual Stimulation), on the decision taking effectiveness for the 

managers of Jordanian industrial companies. 

The study reached several proposals, the most important of which are: 

- Enhancing the reliance on Transformational Leadership Style in the management of Jordanian industrial companies in 

order to increase the Decision taking Effectiveness in the Jordanian industrial companies. 

 

Keywords: Transformational Leadership, Decision Taking Effectiveness and Jordanian Industry Companies. 
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