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Abstract 

 

The current Economy is facing lot of changes in all aspects. The current stage is different from 

previous ones that humanity has faced in terms of acceleration and type of changes. Many scholars agree that 

the most important reason for these changes is the Information and Technology revolutions that have formed the 

starting point for the exponential growth of many activities. By considering business organizations as effective 

actors influence on their variables’ environment and affected by it at the same time, they had to ensure a place in 

the list of most actors. 

 

Most of pioneer’s organizations leaders have realized that its source of strength was embedded in their 

Human Resources Competencies, since that they have started to invest and develop those competencies to 

enable them to reach the competitive advantage, but, they have been struggled by many obstacles which 

necessitated the need to study them and preparing the accurate plans to avoid them. 
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