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Abstract 

 

        This study aimed to demonstrate the impact of electronic training (e-training) through its dimensions 

represented in: Self-efficacy training, motivation for training, ease of use and access to training content, 

communication and interaction between the parties to the training process, In improving the employees 

performance’s of the Algerian national electricity and gas company – Sonlgaz-.In order to achieve this, the 

descriptive approach was based on the study pattern of mutual relations, namely the correlation study, which 

looks for the existence of relations among the variables and the possible effects. The questionnaire tool was used 

to collect data on the search variables by distributing them to a sample of 83 individuals. 

 

        The study found that there is a positive relationship between e-training and its impact on the employees 

performance  of the National Electricity and Gas Company -Sonlagaz- with three dimensions out of six: ease of 

use, access to training content and diversity, encouraging organizational climate. 

 

        The study recommended the necessity of intensifying efforts in providing modern network-based 

technologies in the training and development of human resources, as well as spreading the culture of e-training 

among employees and administrators through the establishment of various local and international seminars and 

conferences which show the importance of this training type and possible gains from its adoption in the 

company. 

 

Keywords: e-training, self-efficacy, motivation for training, ease of use of training content, encouraging 

organizational climate for training, technical requirements for training, employee’s performance.
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