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SDG8: DECENT WORK AND ECONOMIC 

GROWTH  
 

The World Islamic Sciences and Education University is 

dedicated to following Jordanian wage legislation to 

ensure that its workers have a decent standard of living. 

The World Islamic Sciences and Education University 

also takes into account the minimum wage (in JOD) 

approved by the tripartite committee established by the 

relevant ministry and the Jordanian currency, either in 

general or for a particular region or occupation. Its 

employment principles are also consistent with the Jordanian 

Labor Law, which prohibits wage discrimination and mandates that employers pay the 

minimum wage to their employees.  

 

The World Islamic Sciences and 

Education University has over 620 

employees, and it is committed to 

providing them with salaries that 

correspond to their work and the 

financial system. Jobs that pay 

enough for people to support 

themselves and their families are a 

critical aspect of economic 

growth, and The World Islamic 

Sciences and Education 

University recognizes its 

importance. 

http://www.mol.gov.jo/AR/List/%D8%A7%D9%84%D9%82%D8%B1%D8%

A7%D8%B1%D8%A7%D8%AA 

http://www.mol.gov.jo/AR/List/%D8%A7%D9%84%D9%82%D8%B1%D8%A7%D8%B1%D8%A7%D8%AA
http://www.mol.gov.jo/AR/List/%D8%A7%D9%84%D9%82%D8%B1%D8%A7%D8%B1%D8%A7%D8%AA


 

The Human Resources Department at the International Islamic Sciences University 

seeks to provide pioneering services that attract, support, and inspire excellence in the 

university community. The university, through the Department of Human Resources, 

undertakes decent work, economic growth, and continuous training to preserve the 

knowledge currently available in our employees, and to acquaint them with knowledge 

derived globally and in its latest manifestations.  

https://www.wise.edu.jo/%d8%af%d8%a7%d8%a6%d8%b1%d8%a9-

%d8%a7%d9%84%d9%85%d9%88%d8%a7%d8%b1%d8%af-

%d8%a7%d9%84%d8%a8%d8%b4%d8%b1%d9%8a%d8%a9/ 

The World Islamic Sciences and Education University's strategic plan for 2022-2026 

includes policies to provide quality jobs, fair wages, social protection, reduce 

employment barriers, and establish a culture of innovation and lifelong learning aligned 

with SDG8. 

https://www.wise.edu.jo/read/13514/ 

Finally, The World Islamic Sciences and Education University contributes to the 

development of the (SDG8) ‘DECENT WORK AND ECONOMIC GROWTH’ by 

publishing different publications under this (SDG8). One of the recently published 

research: Melhem et al (2023). Publishing the paper entitled “The Impact of Job 

Insecurity on Employees Job Performance Among Employees Working at Save the 

Children in Jordan’’. 

https://www.wise.edu.jo/%d8%af%d8%a7%d8%a6%d8%b1%d8%a9-%d8%a7%d9%84%d9%85%d9%88%d8%a7%d8%b1%d8%af-%d8%a7%d9%84%d8%a8%d8%b4%d8%b1%d9%8a%d8%a9/
https://www.wise.edu.jo/%d8%af%d8%a7%d8%a6%d8%b1%d8%a9-%d8%a7%d9%84%d9%85%d9%88%d8%a7%d8%b1%d8%af-%d8%a7%d9%84%d8%a8%d8%b4%d8%b1%d9%8a%d8%a9/
https://www.wise.edu.jo/%d8%af%d8%a7%d8%a6%d8%b1%d8%a9-%d8%a7%d9%84%d9%85%d9%88%d8%a7%d8%b1%d8%af-%d8%a7%d9%84%d8%a8%d8%b4%d8%b1%d9%8a%d8%a9/
https://www.wise.edu.jo/read/13514/
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